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       Stockport Early Years Safeguarding Self-Assessment for Providers (2018)
Name of Provider: ………………………………………………………………………………………………Email address: ………………………………………….

Name of Manager: ………………………………………………………………………………………………………………………………………………………………..
Name of Safeguarding Lead Professional: ……………………………………………………………..………………………………………………………………
Date form completed: ……………………………………………………………………………………………..……………………………………………………………
Name of person completing the form: …………………………………………………………………………..……………………………………………………..
 Contact number for queries: ………………………………………………………………………………………………………………………………………………….
Current numbers of children: ……………..
Looked After Child ………………………………
Child Protection Plan …………………………..
Child in Need/ TAC……………………………….
EHA/CAF……………………………………………….
SEND…………………………………………………….
Pupil Premium …………………………………….
	1: Managers take leadership responsibility for safeguarding children. Safeguarding is embedded within the setting

	
	Met
	Partially met
	Not met
	N/A
	Comments/Actions

	When the setting is in operation, the designated safeguarding professional or an appropriately trained deputy is available during opening hours for staff to discuss safeguarding concerns


	
	
	
	
	

	The Safeguarding Leads Professionals have completed Safeguarding and Child Protection Training within the last two years

Name of Safeguarding lead professional:

Date of last training …………………………Details of training provider: ……………………………………………

Name of deputy (ies)

Date of last training…………………………Details of training provider……………………………………………….

(Add in extra names as required)


	
	
	
	
	

	Knowledge and skills of the designated safeguarding leads are refreshed at regular intervals, but at least annually.
	
	
	
	
	

	The Designated Safeguarding Lead is familiar with the Government's statutory guidance ‘Working Together to Safeguard Children 2015’


	
	
	
	
	

	The name of the designated safeguarding lead is displayed in the setting and all staff know who to report their concerns to.
	
	
	
	
	

	Staff must be aware that they are also accountable for the safeguarding of children and continue to  follow up concerns they have shared with the safeguarding lead professional 

	
	
	
	
	

	
	Met
	Partially met
	Not met
	N/A
	Comments/ Actions

	All staff are trained to understand the setting’s safeguarding policy and procedures 

Staff receive regular updates on safeguarding (at least annually)


	
	
	
	
	

	There is clear guidance displayed in the setting and /or accessible to all staff indicating the procedure to follow when there are safeguarding concerns about a child. 

(Safeguarding cards)


	
	
	
	
	

	There are arrangements in place for the regular supervision of staff to continuously improve the protection of children.

Supervision meetings are recorded and staff members receive a copy for their own records.


	
	
	
	
	

	Safeguarding is a regular agenda item at team meetings 


	
	
	
	
	

	Staff are made aware of the impact on children of families experiencing multiple needs known as the toxic trio:  domestic violence, drugs and alcohol abuse and parental  mental health, and that it may constitute child abuse


	
	
	
	
	

	There is a clear approach to implementing the Prevent Duty and staff are aware of the signs that children may be at risk of harm in the family or wider community outside the setting 


	
	
	
	
	

	Staff can identify how and when fundamental British Values are promoted within the setting.

(Democracy, The rule of law,  Individual liberty, Mutual respect and tolerance of different faiths and beliefs)


	
	
	
	
	

	Any staff who have qualified teacher status or are registered with the HCPC are aware of their duty to refer cases where they know that a child has been subject to female genital cutting (FGM) 
Staff are also aware of the local Stockport SCB procedure/ flowchart
	
	
	
	
	

	2 : The provider has policies and procedures in place to support effective working in relation to safeguarding children 

2.1 Child Protection Policies

	
	Met
	Partially met
	Not met
	N/A
	Comments/Actions

	The written Safeguarding Children Policy  has regard for the document ‘Working together to safeguard children 2015’ 


	
	
	
	
	

	The setting has a written Safeguarding Children Policy and Child Protection procedure that is consistent with the guidance and procedures of the Manchester Safeguarding Children’s Board (www.manchesterscb.org.uk) and minimally includes reference to: 

Physical abuse including: Fabricated or induced illness and Female Genital Mutilation (FGM)

Emotional abuse

Sexual abuse

Neglect

The Prevent Duty
	
	
	
	
	

	The Safeguarding Children Policy reflects the additional barriers that exist when recognising the signs of abuse and neglect of children who have special educational needs and/or disabilities.

For example:

· assumptions that indicators of possible abuse such as behaviour, mood and injury relate to the child’s disability without further exploration; 

· children with SEN and disabilities can be disproportionally impacted by things like bullying- without outwardly showing any signs; 

· communication barriers and difficulties in overcoming these barriers
	
	
	
	
	

	
	Met
	Partially met
	Not met
	N/A
	Comments/Actions

	The Safeguarding Children Policy clearly sets out what staff, volunteers and students should do if they have safeguarding concerns about a child in the setting


	
	
	
	
	

	The Safeguarding Children Policy and child protection procedure identifies who is responsible for safeguarding in the organisation, including the name of the designated safeguarding lead 


	
	
	
	
	

	The designated safeguarding lead has a written role description which clearly defines their role and responsibilities in relation to safeguarding and promoting the welfare of children for example:

· Taking lead responsibility for safeguarding within the setting

· Taking responsibility for liaison with local statutory children’s services and other agencies 

· Providing support, advice and guidance to other staff on an on-going basis and on any specific safeguarding issue as required 

· Set up and manage clear, accurate and secure record keeping systems 


	
	
	
	
	

	There is written evidence that any agreed action following the referral has been taken promptly to protect the child from further harm. 


	
	
	
	
	

	There is a whistle blowing policy with reference to safeguarding children


	
	
	
	
	

	Whistle blowing procedures create a culture where staff are confident to challenge senior leaders over any safeguarding concerns


	
	
	
	
	

	The Safeguarding Children Policy clearly states the procedure to be followed in the event of an allegation against a member of staff, volunteer or student at the setting which:

· Is consistent with current GM Child Protection and Safeguarding Procedures  

· Emphasises the requirement to contact the local authority Designated Officer (LADO) and Ofsted immediately 
	
	
	
	
	

	cont
	Met
	Partially met
	Not met
	N/A
	Comments/Actions

	Staff are aware of the GM Safeguarding procedures escalation policy and procedure should there be a difference of professional  opinion in  safeguarding children


	
	
	
	
	

	There is a written E-safeguarding policy for staff  which covers media and social networking


	
	
	
	
	

	Appropriate filters and monitoring systems are in place to protect learners from potentially harmful online material


	
	
	
	
	

	Settings are now aware that any information about safeguarding at the setting available to the public, reported in the press or accessible on the internet, including that available on the provider’s website will be accessed by Ofsted pre inspection


	
	
	
	
	

	There is a written policy which covers the use of mobile phones and cameras in the setting. 


	
	
	
	
	

	2.2 Health Policies



	The setting obtains, records and acts on information from parents and carers about a child’s dietary needs, preferences, food allergies and special health requirements before a child is admitted to the setting


	
	
	
	
	

	There is a policy stating how medicines will be administered and how individual children with medical needs will be supported 


	
	
	
	
	

	There is a policy stating how the provider will respond to children who are ill or infectious


	
	
	
	
	

	There is a policy for intimate care /nappy changing 


	
	
	
	
	

	cont
	Met
	Partially met
	Not met
	N/A
	Comments/Actions

	There is a policy and procedure for the recording of accidents including:

· Accidents at home (pre-existing injury)

· Accidents within the setting

· A child with frequent accidents 
	
	
	
	
	

	The setting’s premises have a secure access.

There are procedures in place to verify the identity of visitors to the settings and there is an effective signing in and out system
	
	
	
	
	

	There are written policies and procedures that ensure all reasonable steps are taken in order that staff and children are not exposed to risks.

There are regular written risk assessment checks of:

· Buildings

· Resources and equipment

· Outdoor areas  

· Trips and activities away from the setting


	
	
	
	
	

	Staff make clear risk assessments and respond consistently to protect children while enabling them to take age-appropriate and reasonable risks as part of their growth and development.

(Children need to be able to test their own boundaries –are you providing controlled risk for this to happen?)
	
	
	
	
	

	The setting meets the EYFS Safeguarding and Welfare Requirements 2017 in respect of:

· Emergency evacuation procedures

· Fire detection and control equipment

· Fire exits and fire doors

· 
	
	
	
	
	

	There is a policy setting out how the provider will prevent smoking inside and outside the premises when children are present or about to be present


	
	
	
	
	

	2.5 Policies for Information and Record keeping

	
	Met
	Partially met
	Not met
	N/A
	Comments/ Actions

	There is a register/list /database showing the date of birth of all children on roll including indication of children accessing:

· additional support from social care

· support for special educational needs and disability

· the pupil premium
	
	
	
	
	

	Safeguarding concerns/incidents are logged on a form individual to each child and kept in a chronological format. 

The chronology logs Day/Date/Time, incident/concern, signature and printed name of person inputting the information.

All safeguarding records relating to a particular child should be kept in a Child Protection file which is separate to the child’s main file. There should be a marker on the main file indicating that additional information is kept separately. 
	
	
	
	
	

	Children are likely to suffer disproportionate harm if they grow up poor in the early years. (The children’s commissioner 2105) The provider can evidence appropriate use of the pupil premium to counter this.
	
	
	
	
	

	There is a written policy and procedure stating the procedure to be followed in the event of a parent and/or carer failing to collect a child at the appointed time. 
	
	
	
	
	

	There is a written policy and procedure to be followed in the event of a child going missing from:

a) the setting  b)  an outing
	
	
	
	
	

	There is a procedure to be followed in the event of a child’s unexpected absence; all absences are followed up, including appropriate checks should a child stop attending the setting
	
	
	
	
	

	There are written procedures to be followed should users of the service wish to make a complaint stating clearly how concerns and complaints will be dealt with.

A written record of complaints and actions taken is kept
	
	
	
	
	

	The setting takes effective action to prevent and record discriminatory and derogatory language. This includes language about disabled people, and homophobic, sexist, racist and bullying language

	
	
	
	
	

	3: The provider practices safer recruitment and allegations management in relation to staff and volunteers

	                                                                                                                                                              
	Met
	Partially met
	Not met
	N/A
	Comments/Actions

	There are appropriate recruitment, selection and vetting procedures in place including obtaining two written relevant references, two pieces of identification (including one with a photograph where possible) and original copies of necessary qualifications before appointment. 

All recruitment checks and records are kept on file within the setting in which the employee is working
	
	
	
	
	

	There are face-to-face interviews with anyone you may want to appoint, involving more than one person and using a transparent scoring system. 


	
	
	
	
	

	The provider ensures that prospective employees and volunteers are aware of the DBS Update service.

Providers newly registered from September 2014 ensure that all prospective employees and volunteers have subscribed to the DBS Update Service in accordance with Ofsted requirements


	
	
	
	
	

	All staff are aware that they are expected to disclose any convictions, cautions, court orders, reprimands and warnings of anyone living or working in their household, which may affect the staff member’s suitability to work with children (‘disqualification by association’)

Staff sign a document to this effect at least every six months.
	
	
	
	
	

	There is an up to date record of DBS checks. This only needs to be a log of current DBS numbers for employees and volunteers and the date that this should be reviewed.
	
	
	
	
	

	There is a record of staff qualifications including paediatric first aid


	
	
	
	
	

	Staff are made aware in their contract of employment that they must not be under the influence of alcohol or any other substance (including prescribed medication) which may affect their ability to care for children

	
	
	
	
	

	4: The provider ensures that all staff and volunteers receive training, support and development to enable them to safeguard children 

	
	Met
	Partially met
	Not met
	N/A
	Comments/Actions

	An induction process, with a probationary period, is in place for all staff, students and volunteers who have contact with children
	
	
	
	
	

	Induction training includes information about emergency evacuation procedures, safeguarding and child protection, confidentiality, the provider’s equality policy, and health and safety issues. 
	
	
	
	
	

	The provider can demonstrate how, when and where it continues to check back that staff have an ongoing understanding of safeguarding policies and procedures
	
	
	
	
	

	Staff are supported to undertake appropriate training and professional development opportunities to ensure they offer experiences for children that continually improves.
	
	
	
	
	

	The induction and continuing development of staff includes how to respond to concerns about inappropriate behaviour displayed by other members of staff. For example: inappropriate sexual comments; excessive one-to-one attention beyond the requirements of their usual role and responsibilities; or inappropriate sharing of images. 
	
	
	
	
	

	Each child is assigned a key person with whom they are able to form strong attachments 

There is a second key person system in place
	
	
	
	
	

	5: There is effective inter-agency working to safeguard and promote the welfare of children



	
	Met
	Partially met
	Not met
	N/A
	Comments/Actions

	On admission of a child the provider collates information from parent/carers regarding involved agencies including the name of:

· GP

· Health Visitor or nearest clinic 

· Social Worker 

· Dentist 

· Other health agencies

· Other support e.g. Early Help
	
	
	
	
	

	Staff seek out adequate and appropriate safeguarding information about new children from involved agencies named by parent/carer on admission to the setting


	
	
	
	
	

	Staff seek out adequate and appropriate safeguarding information about new children from previous early years providers with parental permission where appropriate


	
	
	
	
	

	
	Met
	Partially met
	Not met
	N/A
	Comments/Actions

	There are links with local Stockport Family Workers and outreach workers


	
	
	
	
	

	There are links with local schools to support effective transition


	
	
	
	
	

	Staff are all  familiar with the Stockport Levels of Need Document

	
	
	
	
	

	Staff are aware of the Early Help Strategy and are clear about the roles and responsibilities of the different agencies, including their own, that may be involved if a child or family needs Early Help 


	
	
	
	
	

	Parents are made aware of the setting’s safeguarding concerns regarding their children and their consent to share information is sought in accordance with local procedures unless doing so would increase the risk of harm to a child.
	
	
	
	
	

	The provider can demonstrate how it identifies, records and supports children with potential Special Educational Needs and Disability
 
	
	
	
	
	

	The Safeguarding Lead Professional contributes appropriately  to multi-agency support plans for children including child protection case conferences and core groups e.g.

· Provides a written report ahead of the meeting which has been shared with parents wherever possible.

· Is part of the core group meeting and attends regularly, contributing to the child protection plan 


	
	
	
	
	

	The Safeguarding Lead Professional is aware of procedure for non-attendance at core group and case conference meetings. i.e. 

· Another appropriate person attends in place if possible

· A report is sent ahead of the meeting

· Apologies for core group meetings are given to the lead social worker

· Apologies for Case Conferences are given to the independent reviewing officer who is the chair of the meeting at the Safeguarding Unit.
	
	
	
	
	

	6: The organisation has robust systems for storing and sharing information



	
	Met
	Partially met
	Not met
	N/A
	Comments/Actions

	The setting meets the requirements of the Data Protection Act (1998) to notify the Office (ICO) of the Information Commissioner that they are processing personal information in an automated form 


	
	
	
	
	

	The provider can demonstrate how it gathers, records and retains information from parents/ carers 


	
	
	
	
	

	The provider can demonstrate how parents/ carers are given access to their child’s records 


	
	
	
	
	

	The provider can demonstrate how confidential records about children are held securely and are only accessible to those who have a legal right or professional need to know.
	
	
	
	
	

	
	Met
	Partially met
	Not met
	N/A
	Comments/ Actions

	The provider can demonstrate how it shares information during times of transition:

Is there a signed handover of child records?

Is there a signed handover of child protection records?

Are copies of child protection records retained until the handover is complete? 
	
	
	
	
	

	The provider can demonstrate how it retains records relating to individual children for a reasonable period of time after they have left the provision 
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Stockport Safeguarding Children Board
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www.learningleads.org.uk
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What to do if you’re worried a child is being abused   (DfE, 2015)

Working together to safeguard children    (DfE, 2015)   
Prevent Duty (DfE, 2015)
EYFS Statutory Framework 2017

https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
Ofsted inspecting safeguarding in early years, education and skills August 2016
https://www.gov.uk/government/publications/inspecting-safeguarding-in-early-years-education-and-skills-from-september-2015
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